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Overview
Alyssa Musmanno assists clients with labor, employment and complex 
commercial litigation matters before state and federal courts and 
administrative agencies. In addition, Alyssa regularly advises employers with 
respect to a broad range of employment issues, including employee 
classifications, discrimination, family and medical leave laws, hiring, and 
disciplining and terminating employees.

Alyssa clerked for the Honorable Douglas M. Fasciale in the Appellate 
Division of New Jersey. During law school, she served as a legal intern for 
the Honorable Patty Shwartz in the United States Court of Appeals for the 
Third Circuit and the Honorable Rosemary Ramsay in the New Jersey 
Superior Court's Civil Division. Alyssa was a summer apprentice for the firm 
in 2015.

Education and Credentials
Education
Seton Hall University School of Law, J.D., cum laude, 2016, Seton Hall 
Circuit Review, Senior Articles Editor

Boston College, B.S., cum laude, 2013

Admissions
State of New Jersey

State of New York

U.S. District Court, District of New Jersey

Affiliations
New Jersey Bar Association

Alyssa R. Musmanno
Senior Associate

Parsippany, NJ | (973) 966-8715

amusmanno@daypitney.com

Practices & Industries
Complex Commercial Litigation

Employment & Labor

Employment Contracts

Employment Counseling & Training

Employment Litigation

Litigation

Restrictive Covenants & Trade Secrets

Wage and Hour Compliance & 
Employee Compensation

Workplace Investigations
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Recognition and Community
No aspect of this advertisement has been approved by the highest court of any state. Prior results do not guarantee a similar 
outcome. See Awards Methodology.

Recognitions
Selected to the list of New Jersey Super Lawyers® Rising Stars, Business Litigation, 2024-2026

Selected to The Best Lawyers in America list of Ones to Watch (Woodward/White, Inc.) for Commercial Litigation, 2021-
2026; Labor and Employment Litigation, 2023-2026; Labor and Employment Law – Management, 2026

Insights
It's Not to Whom You Are Married — Second Circuit Limits Marital Status Protections Under NYC Law
Day Pitney Alert, May 13, 2025

Supreme Court Overturning Chevron Leaves a Wake of Regulatory Uncertainty for Employment and Energy Agency Actions
July 18, 2024

New Jersey Employers Face New Reporting Requirements Under Unemployment Insurance Law
July 28, 2023

2023 Annual Employment and Labor Conference
June 7, 2023

New York Updates Sexual Harassment Prevention Model Policy and Training Materials
May 3, 2023

2022 New Jersey Employment Law Recap and Looking Ahead in 2023
February 24, 2023

After COVID-19 Delay, New Jersey WARN Act Amendments Set to Take Effect in 90 Days
January 12, 2023

Have You Told Your Employees About Their Rights? New Workplace Posting and Distribution Requirements
November 17, 2022

EEOC'S Updated COVID-19 Guidance Places Additional Restrictions on Employers
July 20, 2022

Day Pitney's Annual Employment and Labor Conference Session 1
June 9, 2022

Employers Are Required to Provide Written Notice of Tracking Devices in Vehicles Used by Their Employees
March 21, 2022

Biden Signs Act Restricting Forced Arbitration of Sexual Harassment or Assault Claims
March 4, 2022

Does the Recent Supreme Court Decision On Mandatory Vaccines Apply to All Healthcare Providers?
January 21, 2022

Tax Court Denies Church's Property Tax Exemption
March 7, 2018

https://www.daypitney.com/awards-methodology/
http://www.daypitney.com/footer/awards-methodology
http://www.daypitney.com/footer/awards-methodology
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News
Day Pitney Welcomes Eleven New Associates for Fall 2017
September 7, 2017

In The Media
Staying Compliant in the Tri-State: The Latest in Employment Law Webinar
December 16, 2025

2023 Annual Employment and Labor Conference
June 7, 2023

Cannabis Use & Testing at Work in New Jersey
Employment Law Alliance, November 21, 2022

Associates Class of 2022
New Jersey Law Journal, October 31, 2022

Employment and Labor Conference Session 1
Day Pitney Webinar, June 8, 2022

Legal Weed Coming - What Does It Mean For Your Job?
New Jersey 101.5, November 12, 2020

How COVID-19 Impacts Employee Handbooks
New Jersey Business Magazine, August 5, 2020


